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Katuriworks with clients regarding plan administrative issues; plan, SPD and amendment drafting; service
provider and investmentmanagementagreementreviews; M&A due diligence and a variety of retirement plan
qualification matters. Katurialso assists clients with responding to and negotiating the successful completion of
Internal Revenue Service (“"IRS”)and DepartmentofLabor ("DOL") plan audits. She also prepares many
applications on behalf of clients under the various IRS and DOL correction programs. She has been very
successful in obtaining the IRS’s approval of creative corrective measures under its Voluntary Correction
Program (“*VCP”) that provide the most cost-effective resolution for her clients.

Additionally, Katuriregularly counselsemployersabout their fiduciary duties under the Employee Retirement
Income Security Act of 1974 ("ERISA”), including with respect to plan governance, benefit claims, required plan
notices, and selection and monitoring of plan service providers. She also provides fiduciary training to plan
committees or to otherswho serve as the fiduciary of ERISA plans.

Katuriremainsup-to-date on all aspects of qualified plan reporting and disclosure in order toassist plan sponsors
in timely compliance with regulatory requirements. She writesand speaks regularlyonan array of ERISA and
benefits issues, including the Employee Plans Compliance Resolution System ("EPCRS"), retirement benefits for
domestic partners, missing participants, controlled group considerations, plan governance, andthe fiduciary
responsibilities of retirement plan committees. When it comes to pressing issues that keep plan sponsors,
employersand fiduciaries up at night, Katuriis the person to contact to help clients wrestle through those issues.

Asthe firm’s DEIDirector, Katuri oversees the implementation of the firm’s DEl initiative. In this capacity she
chairs the firm’s DEl Committee, provides vision and thought leadership, and helps develop and facilitate
strategies, policies, and programs supportive of efforts to advance diversity, equity, and inclusion at all
levels at the firm. She also serves as the firm’s ambassador and point person for interactions with external
organizations. Katuri has worked to promote DEI throughout her career, including with her involvement
with the National Bar Association, the Black Women Lawyers Association of Northern California and the
Black Women Lawyers Association of Los Angeles, Inc., where she has held several leadership positions.
Katuri is also a Board member of the California Minority Counsel Program.

Under her DElleadership, the firm has developed a DEI Mission Statement, adopteda DEI Billable Credit
Program recognizing attorneys who are involved in the firm’s DEl initiative and implemented an expectation
through the annual evaluation process thatall attorneys participate ina meaningful way in the firm’s DEI
initiative.

Katuri is admitted in California, New York, the District of Columbia and Virginia, and currently practices
in both Los Angeles and San Francisco.

Katuri has been recognized for her efforts and leadership, including being recognized as a Leader for the 2024
DCIIA Diversity, Equity and Inclusion (DEI) Awards, being named by Los Angeles Business Journal as their
2020 Attorney of the Year in Labor and Employment for its “Leaders in the Law Award,” being recognized as
a 2020 "Rising Star” by Southern California Super Lawyers, and being named to Los Angeles Business
Journal's “2019 Most Influential Women Lawyers” list.

With more than 30 legal professionals practicing solely in employee benefits law, Trucker Huss is one of the
largest employee benefits specialty law firms in the country. Our in-depth knowledge and breadth of
experience on all issues confronting employee benefit plans, and their sponsors, fiduciaries and service
providers, translate into real-world, practical solutions for our clients.
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	Katuri Kaye focuses her practice on qualified retirement plans, including defined benefit plans (both traditional and cash balance plans) and defined contribution plans (401(k), profit sharing, ESOPs and money purchase pension plans), and plans of tax...



